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Purpose
This policy aims to create a safe, supportive, and respectful environment for all students, staff, and
members of the school community by addressing harassment, bullying, and abuse. It outlines the
procedures for prevention, reporting, and response to such incidents.

Scope

This policy applies to:

● All students, staff, contractors, volunteers, and visitors to the school.
● All school-related activities, including on-site, online, and off-site events.

Definitions

Bullying: Repeated, intentional behavior that causes physical, emotional, or social harm to another
person, including verbal, physical, social, or cyberbullying.

Harassment: Unwelcome behavior that offends, humiliates, or intimidates someone based on
personal attributes such as race, gender, religion, or disability.

Abuse: Includes physical, sexual, emotional, or psychological harm caused intentionally to another
individual.

Cyberbullying: Bullying through digital means, including social media, email, messaging, and other
platforms.

1.Prevention Strategies
Education and Awareness:

● Regular workshops and age-appropriate lessons for students on respectful relationships,
digital safety, and understanding harassment and bullying.

● Staff training on identifying and responding to harassment, bullying, and abuse.

Positive School Culture:

● Promote inclusive practices and celebrate diversity through school events, curriculum, and
student activities.

● Encourage open communication between students, staff, and families.

Policies and Monitoring:

● Ensure clear expectations about behavior are communicated to the school community.
● Monitor school grounds and online activities to identify potential issues early.
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2. Reporting Procedures
Who Can Report:

● Students, parents, staff, or any member of the school community.

How to Report:

● In person to a teacher, counselor, or school leader.
● Via a dedicated, confidential email or reporting form available on the school website.
● Anonymously through a reporting box or hotline, if applicable.

What to Report:

● Details of the incident, including who was involved, what happened, and when and where it
occurred.

3. Response Procedures
Immediate Action:

● Ensure the safety and well-being of the victim(s).
● Separate the parties involved if necessary.
● Provide support through the school counselor or external agencies.

Investigation:

● A designated staff member will investigate promptly, ensuring confidentiality and
impartiality.

● Gather statements from all involved parties and witnesses.

Resolution:

● Appropriate disciplinary action for perpetrators, which may include warnings, suspension, or
expulsion based on severity.

● Support and counseling for victims and perpetrators, as needed.
● Inform parents/guardians as appropriate.

Reporting Obligations:

● Notify relevant authorities (e.g., police, child protection services) if the incident involves
criminal behavior, physical harm, or abuse.

4. Consequences of Misconduct

The school has a zero-tolerance approach to harassment, bullying, and abuse. Consequences for
confirmed violations may include:
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● Verbal or written warnings.
● Restorative practices, including mediation.
● Suspension or expulsion.
● Referral to external authorities for legal action, where required.

5. Support Services

The school will provide access to support for those affected, including:

● On-site counseling services.
● Referral to external organizations specializing in child safety and mental health.

6. Record Keeping and Review
Maintain confidential records of all reports and investigations.
The policy will be reviewed annually to ensure compliance with legislation and the evolving

needs of the school community.

7. Related Policies and Documents

● Code of Conduct
● Child Protection Policy
● Complaints and Grievances Policy
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